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Why Mentorship?
The National Forum for Black Public
Administrators is committed to fostering
mentoring relationships that will increase
career opportunities for the "next
generation of Black public servants" to
transform our communities for
generations to come. 

With this commitment in mind, the
Treasure Coast Chapter of NFBPA has
launched its local Mentor Program to
positively impact the professional
development of emerging public
servants through specialized workshops
and one on one coaching.

www.NFBPATreasureCoastFlorida.Org

Sharing wisdom and insight with
the next generation of public

servants.

Contact us to Learn more about
our mentorship program!

 
 

71% of Fortune 500 companies have
mentoring programs.

97% of mentees say the service is
valuable to their professional growth and
development.

89% of mentees go on to mentor others.

Learn more by visiting:
https://nationalmentoringday.org/facts-and-
faq/

https://www.nfbpatreasurecoastflorida.org/
mailto:nfbpa.treasurecoastflorida@gmail.com
https://www.nfbpatreasurecoastflorida.org/
https://nationalmentoringday.org/facts-and-faq/


MENTOR MATCH: One-on-one access and
interaction with an experienced public
servant executive. 

Foster strong and professional and personal
relationships with cohort. 

Development of a personalized strategic
career plan. 

Heightened awareness of career paths within
the public sector. 

Local network of black professionals.

One applicant selected for sponsorship of
registration fee for the next national FORUM
conference,

Member in the Treasure Coast Chapter

Demonstrated participation and involvement in
community, civic, professional, and social
activities 

Interest in and commitment to achieving
serving in key positions in public, academia or
not-for-profit sectors.

The Treasure Coast of NFBPA Mentorship
Program is designed to identify aspiring

public servants who are interested in
developing and growing their career in public

service.
 

The ideal applicant should possess the following:
 

 
 

Program Schedule

October 
Recruitment and Selection 

 
October 1st 

Application Deadline 
 

Mid-November
 Evening Orientation Session/

 Program Kick-Off Session 
Mentor Match and Networking Session 

 
December-March
Monthly Check-Ins 

 
March

Job Shadow 
 

Early April
Graduation

Dates Reflect 2022-2023 Schedule 
Program Benefits

*Subject to change 

The 2022-2023 Mentor Program may be conducted virtually or in-person, EXCEPT the in
person kick-off session, final presentations, and graduation ceremony. Applicants may also
voluntarily elect to conduct their Job Shadow in-person, if provided approval by the Mentor. 

Applicants will take part in a Community Service Project, which offers participants an
opportunity to collaborate with their colleagues and outline problems that plague
communities. Solutions may identify goods and services needed to promote racial equity
as well as the realignment of local government policies and practices to meet community
needs. Applicants bring their lived experience and their expertise in the local government,
nonprofit, academic and other complementary sectors to develop and present their
approach.

Program Overview


